
After just a few tournaments 
so far this season, we’ve 
already noticed an increase in 
inappropriate interactions 
between coaches an officials.  
It’s almost a chicken-egg 
conundrum: are officials letting 
coaches get away with too 
much or are coaches pushing 
the limits of appropriate 

behavior? 

From a coaching standpoint, 
what  coaches can and cannot 
do according to the rule book 
deserves a quick review.  Keep 
in mind assistant coaches may 

never intervene in a match! 

 During the match, the head 
coach should only be 
speaking to the 2nd (down) 
referee regarding time-out 
requests and line-up checks.  
The head coach does not 
v e r b a l l y  r e q u e s t  a 
substitution, but rather 
sends the sub into the 
substitution zone.  They 
should never address 
questions or comments to 

the scorers table or line 

judges. 

 Regardless of the team’s age 
division, should questions 
need to be addressed to the 
1st (up) referee, this must 
be done through the captain 
on the floor.  Head coaches 
shou ld NEVER make 
comments to the 1st referee 
across the court!  The head 
coach can never enter the 
court and therefore can 
never walk across the court 
to talk to the 1st referee. 
The only things that the 
captain (or head coach 
through the captain) can ask 
the 1st referee are: (1) to 
ask for an explanation on 
t h e  a p p l i c a t i o n  o r 
interpretation of the Rules, 
(2) to ask authorization to 
change all or part of the 
equ ipment ,  to ver i fy 
positions of teams and to 
check the game equipment 
and (3) to request a time-

out. 

 Protests: The only things 
that can be protested are (1) 
misinterpretation of a 
playing rule, (2) failure of the 
1st referee to apply the 
correct rule to a given 
situation or (3) failure to 
charge the correct penalty-
sanction for a given fault.  
Ball-handling and other 
judgment calls ARE NEVER 

PROTESTABLE! 

USAV 20.1.1: Participants must 
also know the “Domestic 
Competition Regulations” and 

abide by them. 

20.1.2 Participants must accept 
referees’ decisions with 
spor t sman l ike  conduc t , 
without disputing them.  In 
case of doubt, clarification may 
be requested only through the 

game captain.  

20.1.3 Participants must refrain 
from actions or attitudes 
aimed at influencing the 
decisions of the referees or 
covering up faults committed 

by their team. 

Coaches and Officials: 

Work Together, Not Against Each Other 

Domestic Competition Rules: 

Rules Pertaining to Coach and Player Behavior 

21.2 Misconduct Leading To 
Sanctions: Incorrect conduct 
by a team member towards 
officials, opponents, teammates 
or spectators is classified in 
three categories according to 

the seriousness of the offense. 

21.2.1 Rude conduct: action 
contrary to good manners or 
moral principles, or any action 

expressing contempt. (Yellow 
Card = point and service to 

opponent) 

21.2.2 Offensive conduct: 
defamatory or insulting words 
or gestures. (Red Card = 
cannot participate in the 
remainder of the set. An 
expelled coach can’t intervene 

in the match.) 

21.2.3 Aggression: actual 

physical attack or aggressive or 

threatening behavior. (Yellow 
and Red Card = cannot 
participate in the remainder of 
the match. Anyone disqualified 
must leave the competition 
control area including playing 
area, bench, warm-up area and 

spectator area.) 
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and teammates. 

You shall be considerate of 
teammates’ feelings.  You shall first be a 
member of the team and, second, an 

individual. 

You shall understand that the bench 
aids in squad morale and one must be 
positive and supportive – both visually 

and verbally. 

You shall always look ready to play so 

the coach wants to put you in. 

You shall study the game and learn 
from the bench.  Analyze the 
opponent’s offense, defense, and 
tendencies. You shall share this 
information with teammates and utilize 

it when subbed. 

You shall not be a martyr.  Ask to be 

subbed if injured. 

You shall know that a finisher is as 

important as a starter. 

You shall exit the game with the same 

fighting spirit with which you entered. 

You shall encourage your replacement 

and the rest of the team. 

You shall strive to be a valuable part 

of the team. 

You shallcooperate with the coaches 

in whatever assignments they give, such 

as shagging balls or filling water bottles. 

You shall know when you become a 
starter.  You must help new subs adjust 
to their role.  You shall give subs a 

boost when necessary. 

You shall visualize yourself going in 

and making the big plays. 

You shall work hard in practice to 

earn a starting spot. 

You shall understand that the coach 
makes the decision as to who plays in 
the best interest of the team it’s 

nothing personal. 

You shall earn playing time by working 
hard in practice and consistently doing 
a better job than the people playing 

ahead of you. 

You shall understand your role as a 
sub has the possibility of changing 
through daily efforts and achievements 

in practice. 

You shall understand that you must 
have recurrent good performances in 
the game to become a starter.  One 
“hot” game does not justify an 

immediate change. 

You shall understand that subs are an 
important part of a team’s overall 

strength and essential to willing. 

You shall strive to understand and 
trust the coaches and know they have 

the team’s best interest in mind. 

You shall acknowledge the total team 
concept and understand and accept 

your role. 

You shall keep things in perspective.  
There are 12 players on the squad, but 

only 6 can be on the court. 

You shall communicate with the 
coach.  If the coach doesn’t tell you, 

then you must ask. 

You shall always give your best effort.  

No attitude! 

You shall never consider yourself 

above being subbed. 

You shall know that there is no shame 
in being a sub or being subbed.  It is 

part of the game. 

You shall always be mentally and 

physically prepared to enter the game. 

You shall not sulk, pout, or criticize 

those on the court. 

You shall save gripes for after the 
game so as not to distract the coach 

Honoring the game gets to the root of 
the matter and involves respect for the 
rules, opponents, officials, teammates 

and one's self.  

 You don't bend the rules to win. You 
understand that a worthy opponent 
is a gift that forces you to play to 

your highest potential. 

 You show respect for officials even 

when you disagree.  

 You refuse to do anything that 

embarrasses your team.  

 You live up to your own standards 

even if others don't.  

Here are some ways that parents, 
coaches and league leaders can create a 
positive youth sports culture so that 
children will have fun and learn positive 

character traits to last a lifetime.  

 Model appropriate behavior and 
language, especially when the official 
makes a perceived "bad" call against 

your team. 

 Tell your players you expect them to 
honor the game regardless of what 

the other team does. 

 Recognize that you are the leader of 
the team, which includes the players 
and their parents. Set and reinforce 
expectations for parent behavior in a 
pre-season letter to parents and at 
parent meetings at the beginning of 

the  season . 

Player Commandments for Substitute Players 

Honor the Game We Love 
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 One hitter cannot lose a match; one 

setter can 

 I must work with every player; I 

cannot be in an exclusive clique 

 Hitters can have bad days; setter 

can’t 

 There is no such thing as a bad pass 

 I must be a ‘sponge’ and take respon-

sibility for the mistakes of others 

 I will receive more criticism and less 

glory than the hitters 

 I understand my responsibility is to 

lead our team to victory 

 I will take pride in recognizing oppo-
nent defensive systems and in creat-

ing advantages for my hitters 

 I understand that I have a unique 
role, and I will be strong enough to 
fulfill this role to the best of my abil-

ity 

Many coaches place a lot of value on 
hitters given the statistical concept that 
hitting percentage most closely relates 
to winning than any other statistic. Too 
much emphasis on this is similar to 
saying receivers are more important 
than the quarterback.  A great setter 

can make all the difference! 

In this issue, I’d like to address ideas 
related to the mindset of great setters 

as they view their responsibilities. 

 I can take any 5 hitters and win 

Recent studies have shown that 
coaches may be the more important 
role model for athletes than their own 
parents.  With this in mind, I dare you 
to make these commitments to your 
players and programs of which you are 

a part. 

***** 

I have chosen to be your coach.  I have 
a responsibility to you, my player, and I 

will be committed to this task. 

THEREFORE, I guarantee that: 

I will coach with pride. I have been 
given the opportunity to make a 
difference in your life, and I am proud 

to accept that challenge. 

I will treat you with dignity and 
respect.  I will expect the same from 

you. 

I will be knowledgeable about the 

game of volleyball, its tactics and 

techniques. 

I will present information in a variety 
of ways so that you have the 
opportunity to learn in the style best 

for you. 

I will help you understand why the 
tactics and techniques being taught are 
important and how they will help you 

as a competitor in the match. 

I will be enthusiastic and energetic in 
training and matches.  You will be able 

to see, hear and feel my excitement. 

I will be organized and ready to coach 
at every training session and every 

match. 

I will listen to you and encourage your 
feedback, questions and observations.  

We will learn from each other. 

I will not give up on you.  I am 

committed to helping you and this team 

reach its goals.  You can count on me! 

***** 

Together, we will honor ourselves, our 
team, our school, our clubs, our 
families and our community by holding 
ourselves to a higher standard of effort, 
discipline and the joy of participation.  
Our ultimate compliment from our 
opponents will be that of simultaneous 
admiration for our excitement and fear 
for our relentless pursuit of victory, 
making no concessions or excuses, 
allowing only talent to decide the 

victor. 

Great Setters Learn To Take It Personally 
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Court 1 Court 2 Player # Name Wins + Losses - Rank 

23 v 46 58 v 79 1             

47 v 59 68 v 13 2             

69 v 25 14 v 78 3             

89 v 15 26 v 37 4             

16 v 27 38 v 49 5             

28 v 39 45 v 17 6             

34 v 56 18 v 29 7             

67 v 19 24 v 35 8             

12 v 36 48 v 57 9             



What do I do if my certification does not 

show up on my membership record? 
Certification records are matched to membership records through the following 
criteria: first names must match ("Mike" is not the same as "Michael"; USAV does 

not accept nicknames), last names must match and date of birth must match. 

If you detect an entry error on your membership record, contact the OVR 

Verification Officer. 

If you detect an entry error on your certification record, contact the Director of 

Coaching Education 

 

How to I get my certification added to 

my membership record? 
IMPACT certifications obtained through an OVR regional/local clinic are added to 
the regional certification database at the time the IMPACT certificate is emailed to 

the coach. 

If you obtained your IMPACT certificate through another region clinic, you need to 
send by mail or email attachment (preferred) a copy of the certificate along with the 
New/Replacement Coaching Certification Form to the Director of Coaching 
Education. Only when the certificate is matched to the membership record are you 

permitted to coach in matches. 

If you obtained your IMPACT certificate through an online IMPACT Webinar clinic, 
you need to send by mail or email attachment (preferred) a copy of the certificate 
you received from USAV along with the New/Replacement Coaching Certification 
Form to the Director of Coaching Education. Only when the certificate is matched 

to the membership record are you permitted to coach in matches. 

 

My name has legally been changed. How 

do I get my membership and 

certifications updated? 
If your last name has legally changed and it is now different than the last name you 
had at the time a coaching certification was entered into the regional database for 
you, you need to contact the Director of Coaching Education to have the last name 
updated. The coach must personally request by phone or email the name change. 
Requests made by club director or other personnel will not be honored. Only the 

one named on the certificate has the right to request their name be changed. 

OVR Coaching Education 

Don Burroughs, Director 

426 South Walnut Street 

New Bremen, OH 45869 

Phone/Fax: 419-629-8103 

Email: burroughs@ovr.org 

https://www.ovr.org/

juniors/coaching/index.php 

Teenagers’ role models reveal 

that teens want to get ahead, 

accomplish goals, overcome 

obstacles and be encouraged 

along the way. 

For all the talk about the social 

consciousness of the next generation, 

their role models are rarely selected 

because of a person’s service or 

sacrifice for others. Young people, like 

most other Americans, choose their 

role models because those people are 

achievers and because they help 

teenagers feel better about themselves. 

None of these aspirations is necessarily 

misguided, but the focus tends to be 

uniquely American: on tasks and self. 

 

 

Outside of their personal 
relationships, teen role models 

reflect a broadening mindset.  

The next generation selects its heroes 
from a wide spectrum of both people 
discovered through both the global 
stage and micro-niches. The menu of 
celebrities crosses multiple sectors, 
ranging from skateboarders and MTV 
hosts to international graphic novel 
artists, scholars, social innovators and 
historic leaders; from teen idols to 
celebrities who came of age in the 
1960s. The eclectic nature of the role 
models they embrace is not new but 
the diversity of pools from which they 
choose those models is atypical. Their 
choices are substantially affected by 

media imagery and exposure.  

For better and worse, teens are 

emulating the people they know 

best. 

More than two out of three teens 

identify people they know personally as 

their primary role model. Many parents 

and youth workers fret about the role 

models of the next generation. Yet, 

one reason to remain hopeful about 

the development of young people is 

their reliance upon the people they 

know best: friends, relatives, teachers, 

pastors, and coaches. At the same time, 

that reality underscores the insistence 

of many parents that they influence the 

people with whom their child 

associates, in order to be sure that 

their kids are surrounded by people 

modeling positive values and life 

choices. 
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